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FEDERAL EXECUTIVE BOARD OF 

METROPOLITAN NORTHERN NEW JERSEY 

 

 
 
 
Greetings Federal Colleagues, Friends and Family, 
 
On behalf of the Federal Executive Board of Metropolitan Northern New Jersey, it is my esteemed pleasure and 
honor to welcome you to the annual awards program. This is a celebration of the award and certificate 
recipients’ dedication and commitment to excellence.  The impressive contributions of these men and women 
merit our highest praise, for they represent their individual agencies at their very best. 
 
Today we also acknowledge Public Service Recognition Week.   We are particularly grateful to those who 
defend our Constitution and put their lives on the line to keep us safe.  The 2016 theme for Public Service 
Recognition Week, "Proud to Serve,” exemplifies the efforts of all of our honorees and is a testament to their 
exceptional devotion to public service.   
 
Please join us and millions of others around the world in saluting all federal, state, county and municipal 
government employees.  Let’s make a conscious effort to demonstrate that we are “Proud to Serve” and keep 
the exuberant spirit of Public Service Recognition Week resonating for the rest of the year.    

Warm regards, 

 
 
Andrea Lewis-Walker, Chair 
Federal Executive Board 



 
4 

 

Federal Executive Board of 

Metropolitan Northern New Jersey 

 

 

 

 

 

 

 

 

 

 

 

 

 

“Although each Executive agency and its field organization have a special mission, there are many matters 
on which the work of the departments converge. Among them are management and budgetary procedures, 
personnel policies, recruitment efforts, office space uses, procurement activities, public information duties, 
and similar matters. There are opportunities to pool experience and resources, and to accomplish savings. In 
substantive programs, there are also opportunities for a more closely coordinated approach in many 
activities…” 

With those words, the concept of the Federal Executive Boards (FEB) was introduced by President John F. 
Kennedy in 1961, for fifty years FEBs exist to provide closer coordination among Federal agencies outside 
Washington, DC. As regional hubs for all government activity, their work relates to five mission themes: 

 Communicate- FEBs inform member agencies of each other’s initiatives and successes, and inform 
the local community of national policies and priorities. 

 Reduce Costs and Improve Efficiency-FEBs bring together agencies with common goals so that 
their efforts are complementary. 

 Facilitate Service Delivery-FEBs draw together agencies with common clients so that government 
services are convenient for the customers. 

 Partner with Community Groups-FEBs partner with community groups to solve problems. 
 Coordinate Emergency Services-FEBs stand ready to marshal resources of the entire federal 

community, whether to aid a member agency in a crisis, or to assist the citizenry in a public emergency. 

 



 
 

Chair…………………………………………..   Andrea Lewis-Walker 
       Deputy-in-Charge 
       U.S. District Court-District of NJ 
 
Vice Chair…………………………………….   Dorisse Shakir-Ullah    
       Administrative Officer 
       Federal Bureau of Investigation 
 
Treasurer………………………………………  John Thompson 
       District Director 

     U.S. Citizenship and Immigration Services 
 

Executive Director……………………………  Petri S. Martinez 
       Federal Executive Board 
 
 

Metropolitan Northern New Jersey Federal Executive Board 
Council and Committee Members 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Henry Dittamo, District Manager 
Social Security Administration 
 
Mark Dremal, Director, General 
Services Administration 
 
John Durkin, Special Agent in Charge, 
Federal Air Marshal Service 
 
Adele Fasano, Port Director 
US Customs and Border Protection 
 
Alfred Titone, District Director 
Small Business Administration 
 
Theresa Imler, District Director 
Food and Drug Administration 
 
Timothy Gallagher, Special Agent in 
Charge, Federal Bureau of 
Investigation 
 
Kenneth Mizrach, Director Veteran’s 
Administration 
 
Anthony Levey, Regional Director 
Federal Protective Service, Region II 
 
George Nelson, Port Director 
US Department of Agriculture 
 
Joseph Eppolito, Emergency Mgmt. 
Officer, US Navy 
 

George Belsky, Special Agent in 
Charge, Alcohol, Tobacco, Firearms 
and Explosives 
 
Kris Hoffman, Area Director 
Department of Labor/OSHA 
 
John Tsoukaris, Director 
DHS/Immigration and Customs 
Enforcement 
 
John Waldinger, Area Office Director, 
Equal Employment Opportunity 
Commission 
 
Juan Mattos Jr., US Marshal 
US Marshal Service 
 
David Leach, Regional Director 
National Labor Relations Board 
 
Maria Maio-Messano, Field Office 
Director, US Housing and Urban 
Development 
 
Steven Perez, Special Agent in Charge, 
Federal Housing Finance Agency/OIG 
 
Kathy Weinstein, Director, Admin. 
Service, US Bankruptcy Court 
 
Neil Ford, District Commander, 
Federal Protective Service 
 

Thomas Carter, Federal Security 
Director, Transportation Security 
Administration 
 
Carl Kotowski, Special Agent in 
Charge, Drug Enforcement 
Administration 
 
Christine Dozier, Chief, Pretrial 
Services, District of New Jersey 
 
Theresa Jung, Director 
National Parks Service 
 
Jane Minichiello, Chief Counsel 
Immigration and Customs 
Enforcement 
 
Maria Lokates, Inspector in Charge 
US Postal Inspection Service 
 
Wilfredo Torres, Chief Probation 
Officer, US Probation Office 
 
Donna Fisher, Administrative Officer, 
US Attorney’s Office   
 
Russell Fox, Branch Chief, Federal 
Emergency Management Agency 
 
Diana Amador-Toro, District Director, 
Food and Drug Administration 
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Presidential Proclamation – Public Service Recognition Week, 2016 
BY THE PRESIDENT OF THE UNITED STATES OF AMERICA 

 Our Nation's progress has long been fueled by the efforts of selfless citizens who come together in service to their fellow Americans 
to change our country for the better.  At the birth of our Nation, our Founders fought to secure a democracy that represents the people, 
and the civil servants who pour everything they have into making a difference are the individuals who keep that democracy running 
smoothly and effectively.  During Public Service Recognition Week, we honor those who dedicate themselves to ensuring America's 
promise rings true in every corner of our country, and we recommit to upholding the values they fight for every day. 

Civil servants demonstrate resolve and inspire optimism in sectors throughout our country.  They are engineers and educators, military 
service members and social workers, and their individual and collective contributions drive us forward on the path toward an ever 
brighter tomorrow.  Both at home and abroad, they carry forward the notion that as Americans, we are committed to looking out for 
one another and to working together to forge a bright future for generations to come.  And the only way our Nation's civil service will 
remain at the forefront of our progress is for talented and patriotic young people to join in the effort of serving their fellow Americans 
-- whether for 1 year or throughout their career. 

Throughout this week, we recognize the tireless efforts of the women and men who strive to make sure ours is a government that stays 
true to its founding ideals.  With 85 percent of Federal Government jobs located outside of the Washington, D.C. area, our Federal 
workers, together with leaders and advocates from State and local levels, play key roles in ensuring the voices of the American people 
are heard.  And even in the toughest of circumstances, including a politics that does not always fully recognize the value of their work, 
our public servants -- often at great personal sacrifice -- continue striving to build a better country and to bring lasting change to the 
lives of ordinary people across America.  These selfless individuals tackle great challenges facing our country.  Whether leading 
important scientific advances, helping homeless veterans get off the street and reclaim their lives, supporting small businesses and 
impoverished communities, or sustaining our environment by reducing harmful pollutants emitted into our air and waterways, these 
often unsung heroes make vital contributions to our country and help make our founding promise real for more people.     

The well-being of our people depends on the passion and dedication of our workforce, and my Administration has worked to recruit, 
uplift, and empower exceptional civil servants.  In an effort to fully realize the belief that all of us have the capacity to make a 
meaningful difference and contribute to our shared success, I have directed the Office of Personnel Management to begin taking action 
to "ban the box" on most Federal job applications so we are not disqualifying people with a criminal record simply because of a 
mistake they made in the past.  Additionally, we are implementing programs that encourage Government-wide collaboration, giving 
workers a chance to lend and develop their talents across agencies and departments so our best ideas can flourish and grow to their 
fullest potential.  

Serving the public is not just about a paycheck -- it's about contributing to the steady effort to perfect our Union over time so our 
democracy works for everyone.  This week, let us embrace the hopeful spirit that embodies the extraordinary work of our civil 
servants.  It is the same spirit that built America, and because of the hard work of compassionate and determined public servants, it 
will continue to build us up for generations to come. 

NOW, THEREFORE, I, BARACK OBAMA, President of the United States of America, by virtue of the authority vested in me by the 
Constitution and the laws of the United States, do hereby proclaim May 1 through May 7, 2016, as Public Service Recognition 
Week.  I call upon all Americans to recognize the hard work and dedication of our Nation's public servants and to observe this week 
by expressing their gratitude and appreciation through appropriate activities, events, and programs. 

IN WITNESS WHEREOF, I have hereunto set my hand this twenty-ninth day of April, in the year of our Lord two thousand sixteen, 
and of the Independence of the United States of America the two hundred and fortieth. 

  

BARACK OBAMA 
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CORY A. BOOKER 

NEW JERSEY 

 

 
 

UNITED STATES SENATE 
"WASHINGTON, D.C . 20510 

 

May 3, 20 16 
 

Federal Executive Board 
Metropolitan Northern New Jersey 
1100 Raymond Boulevard, Suite 507 
Newark, NJ 07102 

Dear Friends, 

It is a pleasure to extend my sincerest congratulations as you 
celebrate the Federal Executive Board Awards Ceremony. 

 
This celebration recognizes the deep commitment of tonight's 
honorees to improving lives and communities throughout our great 
state. These awards are well-deserved acknowledgements of your 
steadfast leadership and impressive records of service. Your ongoing 
dedication to service is an inspiration and speaks to your deep 
commitment to the conviction that we must take care of others. As 
Dr. Martin Luther King Jr. said, "Life's most persistent and urgent 
question is,what are you doing for others?"  It is evident that you 
answer this most urgent question every day, and your efforts are 
worthy of commendation. 

 
Again, congratulations. 

 
Sincerely, 

 
 
 
 

Cory A. Booker 
United States Senator 
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HOUSE OF REPRESENTATIVES 

WASHINGTON, D.C. 20515 

DONALD M. PAYNE, JR. 
TENTH DISTRICT 

NEW JERSEY 

 

May 3, 2016 
 
 

Dear friends: 
 

It gives me a great deal of pleasure to congratulate all the public service employees being 
honored today. On behalf of the residents of the 10th Congressional District, please accept 
my gratitude for your dedication. I want to recognize every public service employee for 
their leadership, commitment, energy and all the teamwork that each one has demonstrated. 

 
I would also like to thank the Federal Executive Board for their continued support of our 
public service employees. It is clear that the Federal Executive Board is committed to 
serving the community by providing a forum for public servants to get personally 
acquainted with one another, to share experiences, knowledge, resources and support. 

 
Public service is more than just work. For countless public employees, their job is their 
calling, their way of contributing to our community. Your job may not be a highly visible 
job, but the public depends on you and your work. 

 
During Public Service Recognition Week, we honor the women and men who power our 
local, State, and Federal governments, and we recommit to tackling the toughest challenges 
with the most talented workforce. 

You make a difference every day, and most Americans appreciate what you do. Thank you to 
all Public Servants everywhere. 

 
Sincerely, 

 
 
Donald M. Payne, Jr. 
Member of Congress 
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Keynote Speaker 
Bradley W. Cohen  

Assistant Special Agent in Charge 

Federal Bureau of Investigation 

 

 

 

 

 

 

 

Mr. Bradley W. Cohen was born and raised in New York.  He received a Bachelor of Arts degree with a 
concentration in Sociology/Law Enforcement from Averett University, Danville, Virginia.  Mr. Cohen 
began his career with the Federal Bureau of Investigation (FBI) in January 1999.  Prior to the FBI, Mr. 
Cohen was a police officer for a local Virginia municipality and a state trooper in the state of 
Maryland.  As a special agent in the FBI, he has served in the Philadelphia, San Antonio, and Phoenix 
Field Offices, as well as three assignments at FBI Headquarters. As a field agent, his previous 
assignments include service in the FBI's violent crimes, gang criminal enterprise, 
surveillance/aviation, and human intelligence programs.  Mr. Cohen has also served as an undercover 
agent in a sensitive counterintelligence investigation and as a member of the San Antonio and 
Phoenix SWAT teams.  Mr. Cohen's management assignments include service as a Special 
Assistant/Chief of Staff to a FBI Executive Assistant Director, Assistant Section Chief and Unit Chief 
with the International Operations Division, an Assistant Inspector with the Inspection Division, and 
Supervisory Special Agent for both a violent crimes squad and special operations group.  Supporting 
the mission of the overseas program, Mr. Cohen has served as acting ALAT and Legal Attaché in 
Doha, Qatar; Tbilisi, Georgia; Astana, Kazakhstan; and Istanbul, Turkey.   

 

In February 2014, Mr. Cohen was promoted to Assistant Special Agent in Charge of the Newark Field 
Office, the 7th largest field office in the FBI.  He currently oversees the criminal enterprise program 
and has leadership & management oversight of just one hundred employees and ten operational 
squads.  In addition to these responsibilities, ASAC Cohen serves as the On-Scene Commander of 
Newark’s SWAT/Tactical element. 
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Metropolitan Northern New Jersey 
Federal Executive Board 

970 Broad Street, 13th Floor, Suite 13202 
Newark, New Jersy 07102 

Phone: (862) 236-1416 
www.newark.feb.gov 

 
 

 
 

BOARD MEMBERS CONTINUED 
Donna Fisher-USAO 

Joseph Eppolito-USNavy 
Kathy Weinstein-USBC 

John Tsoukaris-ICE 
David Leach-NLRB 

George Belsky-ATF 
Thresa Imler-FDA 

Thomas Carter-TSA 
Diana Amador-Toro-FDA 

Mark Dremel-GSA 
Henry Dittamo-SSA 

Neil Ford-FPS 
Christine Dozier-US Pretrial 

Wilfredo Torres-US Probation 
Kris Hoffman-OSHA 

John Waldinger-EEOC 
Kenneth Mizrach-VA 

Steven Perez-FHFAOIG 
Theresa Jung-NPS 
Alfred Titone-SBA 
Russell Fox-FEMA 

 

 
CHAIR 
Andrea Lewis-Walker 
Deputy-in-Charge, USDC 
 
VICE CHAIR 
Dorisse Shakir-Ullah 
Administrative Officer, FBI 
 
TREASURER 
John E. Thompson 
Director, USCIS 
 
EXECUTIVE DIRECTOR 
Petri Santiago-Martinez 
 
BOARD MEMBERS 
Adele Fasano-USCBP 
Anthony Levey-FPS, Region II 
Tim Gallagher-FBI 
Maria Maio-Messano-USHUD 
Juan Mattos Jr.-USMS 
 
 

2016 AnnuMl AwMrds ProgrMm 
Public Service RecogniPion Week  

MMy 3, 2016 
 

RegisPrMPion & NePworking 
 

NMPionMl AnPhem 
 

MMsPer of Ceremonies 
RMlpO FOMrles 

EquMl EmploymenP OpporPuniPy Fommission 
 

Welcome RemMrks 
AndreM IeRis-JMlker 

FederMl ExecuPive BoMrd FOMir 
  

************BRUNFH************ 
 

PresenPMPion of AwMrds 
RMlpO FOMrles 

EquMl EmploymenP OpporPuniPy Fommission 
 

KeynoPe Address 
BrMdley JB FoOen 

AssisPMnP SpeciMl AgenP Hn FOMrge 
FederMl BureMu of HnvesPigMPion 

 
Closing RemMrks 
AndreM IeRis-JMlker 

FederMl ExecuPive BoMrd FOMir 
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Master of Ceremonies 
Ralph Charles  

ADR Mediator 

Equal Employment Opportunity Commission 

 

 

 

 

 

 

 

 

 

Ralph Charles is a federal mediator with the Equal Employment Opportunity Commission in the 
Newark Area office (member of the New York District).  In Newark, Mr. Charles is responsible for 
managing and mediating cases assigned to the ADR unit, which originate in the northern thirteen 
counties of New Jersey.  A small portion of his cases originate from New York. 

  
Mr. Charles is an extern supervisor to many of the regions graduate programs in Labor & 
Employment and law.  When not in the office, Mr. Charles is often engaging the community in 
outreach events. 
 
Prior to coming to the EEOC, Mr. Charles mediated various disputes pertaining to civil, family, and 
community matters.  Although Mr. Charles studied economics at Columbia University, he 
concentrates most of his current readings on behavioral economics, neuroscience, and psychotherapy. 
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Woman of the Year Award 
Regina M. Warren 

Federal Air Marshal 

Federal Air Marshal Service 

 

 

 

 

 

 

 

Regina Warren is an exemplary employee who not only performs at a high standard with regard to her 
primary duties, but also contributes greatly to the mission of the Transportation Security 
Administration (TSA) in the areas of diversity and inclusion, recruiting and outreach and career 
development. She has held positions of responsibility with law enforcement partners such as the 
National Organization of Black Law Enforcement Executives (NOBLE) and the National Organization 
of Black Women in Law Enforcement (NOBWLE). She has successfully leveraged her relationships to 
support TSA human capital goals. As part of her professional duties, Regina Warren is hand-selected 
in most cases, to serve as International Team Leader, requiring the highest level of professionalism 
and operational effectiveness.  Regina Warren has recently become a member of the Newark Visible 
Intermodal Prevention and Response Team and continually demonstrates the highest levels of work 
ethic and is a natural leader on the team.  She positively represents the Federal Government in all 
regards, serving as an ambassador for DHS when working with host nation counterparts and 
government officials.  In addition, Regina Warren is a leader in her college alumni association for 
Florida A&M University and actively recruits women and minorities for her alma mater as well as 
federal law enforcement.  Regina continues to strive to advance herself and her career.  She seeks out 
new challenges on a routine basis and volunteers for numerous assignments to advance her 
knowledge and professionalism.  Regina has received her Bachelors of Criminal Justice as well as her 
Masters of Applied Science in Criminal Justice from Florida A&M University.  She is currently 
working on her Doctorate in Philosophy, Public Policy and Administration through Walden University 
with and expected completion date of 2017. 
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Outstanding Executive Assistant 

Award 
Evelyn C. Jones 

Administrative Specialist 

Federal Bureau of Investigation 

  

 

 

  

 

 

 “The right attitude can transform a barrier into a blessing, an obstacle into an opportunity or a stumbling block into a stepping 
stone.”  If asked for a quote to describe Ms. Evelyn C. Jones’ persona, this is the one that comes to mind.   

Ms Jones served as the Executive Assistant for the Federal Bureau of Investigation (FBI) Administrative Officer (AO) of the 
Newark Field Office.  The Office of the Administrative Officer is a very fast paced environment where customer service of the 
highest caliber, diplomacy and dedication to duty are directly tied to achieving positive results.  The AO’s Office has the 
responsibility for providing a wide range of administrative services and support to a diverse group at all levels of responsibility.  
Ms. Jones served as the liaison between the AO and her customers, to include executive management, AO’s team, office 
personnel at FBI headquarters and field offices, federal agency representatives, law enforcement partners, vendors, building 
managers, community leaders, private citizens and the like.  In this capacity, Ms. Jones was exemplary in screening visiting and 
calls, navigating through a variety of questions, requests, issues and challenges, scheduling meetings and handling 
administrative responsibilities.  She demonstrated strong problem solving skills to develop, mitigate or offer solutions to others.  
Her knowledge of administrative procedures helped to overcome obstacles and adapt to changing priorities to reach the best 
outcome.  As a consummate professional and valuable confidant to the AO, Ms. Jones maintained a high standard of privacy 
when addressing routine, complex and highly sensitive matters on behalf of the AO’s Office.  She effectively maintained the AO's 
busy schedule utilizing automated calendars and automated reminders.  With minimal supervision or in the absence of AO 
Newark, Ms. Jones took ownership of routine and complex administrative functions and reminders to ensure professional staff 
operations flowed efficiently and to ensure that deadlines were met.  Ms. Jones screened a high volume of email messages and 
ensured the immediate ones that warranted the AO’s attention was pointed out or addressed.  Ms. Jones’ understanding and 
commitment to her role kept her accessible and available to AO Newark even during off-hours. 

The AO’s Office has the responsibility for the hiring official duties for approximately 337 professional staff employees.  As the 
Executive Assistant, Ms. Jones collaborated with various entities to initiate and coordinate administrative activities involved in 
the competitive hiring or direct hiring process of the professional staff.  The vacancies occurred in the clerical administrative, 
investigative and technical categories.  Due to her diligence, AO Newark and others had real time information of vacancies, on-
board employees and a high volume of candidates in different stages of security background processing.  Ms. Jones met and 
exceeded the expectation as she does for any assignment given, with a smile, enthusiasm and a positive attitude that get the best 
results for the FBI organization. 

Ms. Jones’ role as a mentor to others proved to be a positive influence.  Through her leadership, Ms. Jones was an exemplary 
trainer and role model to colleagues and co-workers. She is sought out for guidance in the areas of professional and personal 
development so individuals can come to their own conclusions.  She openly shared her experience, job knowledge and computer 
skills with others to help them to complete tasks.  As the field office’s Toastmasters Club secretary, Ms. Jones effectively used her 
great organization and time management skills to maintain the club meeting records. 

The overall quality of Ms. Jones’ customer service, job performance and her willingness to help where needed, demonstrated she 
is a highly resourceful, motivated professional of influence.  She is extremely capable of overcoming challenges and finding 
solutions with a positive attitude.  As the Executive Assistant to the AO’s Office, Ms. Jones’ work ethic and contribution represent 
the FBI organization’s integrity and image in the best light. 
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Outstanding Federal Employee 

Award 
Andrew  Dickson 

Systems Manager 

US Bankruptcy Court-District of New Jersey 

 

 

 

 

 

 

 

Mr. Andrew Dickson joined the United States Bankruptcy Court for the District of New Jersey in 2011 as the Network 
Administrator based out of Newark, NJ.  During the past five years, he has consistently performed at an extremely high level and 
has greatly improved the operation of the Court.  As a result of his work and contributions, he was promoted to the Systems 
Manager position supervising a group of highly technical staff. 

During 2015, Mr. Dickson played a crucial role in a number of major projects. Chief among a few to be highlighted here is the 
implementation of the next generation of Federal Court Case Management and Electronic Case Filing system (NextGen 
CM/ECF).  As one of four Bankruptcy Courts in the Federal Judiciary to pilot this program, Mr. Dickson managed the project 
from testing to implementation.  His efforts resulted in a smooth go-live on November 2, 2015.  Feedback from the attorneys, the 
public, and court staff has been very positive. 

Another major project is the Facility Access Card project.  A nation-wide project to improve the access security of Federal 
Government facilities, it involved all four court units in the District of New Jersey covering nearly 500 court employees.  As the 
technical lead in this implementation, his innovation and skills contributed to overcoming a number of unexpected technical 
difficulties.  His coordination with technical members of other court units enabled the project to be implemented successfully 
without any delay in mid-2015. 

In recognition of his technical skills, Mr. Dickson was selected in 2015 by the Administrative Office of the United States Courts as 
a member of the National Technical Advisory Group to assist with a multi-year, multi-million dollar contract to select an e-mail 
program replacement for the Federal Judiciary.  His technical knowledge and participation have served the advisory group well 
as it moves to implement this major upgrade in the coming year. 

To demonstrate Mr. Dickson’s consistent performance over the past five years: in 2011, he spearheaded an Internet website 
redesign project for the Court.  The resulting design was so well received that more than a hundred Courts in the Federal 
Judiciary have since adopted it for their official Internet Websites.  Attorneys and the public benefit from a consistent look-and-
feel among different court sites.  The Federal Judiciary benefits nationally each year, including 2015, from the cost savings of 
website sharing without incurring additional design costs. 

In 2013, Mr. Dickson created an online filing program to aid those debtors who cannot afford to hire attorneys to represent them 
in filing for bankruptcy.  This program offered an option previously unavailable to the community of self-represented debtors.  In 
addition to helping the debtors, this program also simplified data collection by the Court’s Clerk’s Office.  As a result of Mr. 
Dickson’s work, this program was used as a model for a Judiciary-wide Electronic Self-Represented program.  In 2015 this 
program continued the pilot testing phase, with an expected nation-wide rollout in two years. 

Mr. Dickson re-organized the placement of automation equipment in the three computer rooms of the Court.  As a result of this 
new configuration, he was able to achieve a significant reduction in annual energy usage.  This energy usage reduction has 
translated into thousands of dollars of saving to the Court annually, including 2015. 

Mr. Dickson’s contributions to the Court in 2015 have benefited the public, bankruptcy courts nationally, the bankruptcy bench, 
bar, and other federal court units.  We respectfully submit this nomination of Mr. Andrew Dickson for the 2016 Federal 
Executive Board’s Outstanding Federal Employee Award. 
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Chairman’s Award of Valor 

Award 
Erio Cavalieri 

CBP Officer 

US Customs and Border Protection  

 

 

 

 

 

 

 

On August 30, 2015, at approximately 7pm, U.S. Customs and Border Protection Officer (CBPO) Erio 
Cavalieri was exiting Newark Liberty International Airport at the end of his tour when he witnessed a 
man arguing with a Transportation Security Administration (TSA) agent by TSA C3 checkpoint at 
Terminal C.  The man was erratic and yelling that he had to get through the TSA checkpoint 
screaming “the FBI is here to get [him].”  The subject also exclaimed that “They’re after [him] and 
there are going to be explosions.”  The subject began to get physically aggressive with the TSA agent, 
at which point CBPO Cavalieri reacted and ordered the man to stop.  The man turned around and 
yelled “he’s the one that’s after me.”  When the subject saw CBPO Cavalieri, he began running and 
pushed through the TSA agent, gaining access to the C3 checkpoint.  The man sprinted towards the 
food court and other terminal gates.  CBPO Cavalieri pursued the man and saw him drop two pieces of 
luggage.  The subject ran halfway through the terminal satellite before a civilian threw his own 
luggage at the subject in an attempt to stop or possibly slow down the man.  A United Representative 
then tackled the subject and they both fell to the floor.  With concern for public safety, Officer 
Cavalieri un-holstered his government issued firearm and instructed the man to stay on the ground, 
put his hands on his back and cross his feet.  Fortunately, the man complied with CBPO Cavalieri’s 
verbal commands.  CBPO Cavalieri ordered the man not to move and instructed a United 
Representative to call the CBP supervisor podium at Terminal C, Port Authority Police, and medical 
services.  A few minutes later, a Port Authority Police Officer arrived on the scene.  CBPO Cavalieri 
provided cover for the PAPD Officer while the subject was handcuffed and secured.  After the man 
was secured and the environment deemed safe, CBPO Cavalieri holstered his issued service weapon 
without incident.  The man was taken into custody by the Port Authority Police Department to face 
criminal trespassing charges. 

Because of Officer Cavalieri’s actions, the situation did not result in any property damage or personal 
injury (to those involved or any bystanders).  His actions demonstrated his commitment to CBP’s 
mission of safeguarding the American homeland and serving the American public with vigilance, 
integrity, and professionalism.  
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Distinguished Federal Manager 

Award 
Daniela Guido 

Supervisory Pretrial Officer 

US Pretrial Services Agency 

 

 

 

 

 

 

 

Supervising U.S. Pretrial Services Officer Daniela Guido has demonstrated exceptional dedication to mission 
and commitment to the population she serves. 

Daniela supervises our labor intensive Drug and Alcohol Treatment Services (DATS) Unit, responsible for 
oversight of officers providing critical services to severely addicted and/or mentally ill defendants released on 
bond.  This stressful and demanding role is managed by Daniela, who holds a Masters in Social Work and 
demonstrates exceptional expertise and leadership at all times.  Never was her dedication more evident than 
during sequestration when severe budget cuts threatened the liberty of this population and the safety of the 
community.  Daniela’s career long relationship building resulted in the community resources necessary to 
maintain excellence in services and uphold our mission. 

In addition to her normal duties mentoring officers and ensuring quality services to the Court, Daniela has 
taken on several new responsibilities to further the mission of the agency.  Daniela played a significant role in 
the development, implementation and assessment of the District’s new pretrial drug court aimed at providing 
intensive services and support in order to reduce incarceration. These programs have proven to be highly 
effective, both in financial costs and human costs.   Daniela has led the implementation team through this 
intensive process, advising judges, prosecutors, defense attorneys and officers in the intricate nuances of 
behavior change with a severely addicted and challenging population.  Her contribution in this regard has 
helped the program’s growth and success, and has brought significant credibility to the agency. 

Daniela also has oversight responsibilities for implementation of a new cognitive behavioral model being 
introduced in the Agency.  Supervision Techniques Aimed at Reducing Rearrest (STARR) is a national 
initiative, teaching officers the skills necessary to help effect behavior change in our defendant population.  
Daniela oversees officers who are coaches and users of this new model, ensuring fidelity in implementation and 
the desired outcome is achieved. 

Notwithstanding all of the significantly demanding roles she holds above, Daniela also continues to pursue 
professional growth, completing the National Information Standards Academy and beginning the FJC’s 
Management Development Program this past year. 

Daniela’s contribution to the agency has been critically important.  She has been a devoted mentor, an 
innovator of programs, a creative and efficient administrator of resources, and an overall leader to emulate 
amongst her peers. 
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Administrative Support Employee 

Award 
Bonnie Szpara 

Program Assistant 

Federal Air Marshal Service 

 

 

 

 

 

 

 

 

The Federal Air Marshal Service’s (FAMS) Newark Field Office Operations Division (NWK Ops) is a 24/7 mechanism 
tasked with all scheduling and operational direction for Federal Air Marshals (FAMs) assigned to the Newark Liberty 
International Airport. 2015 proved not only a challenging year for NWK Ops, but also one in which it excelled. Among 
their accomplishments in 2015, the NWK Ops team covered the highest number of domestic overnight and international 
missions, and also provided its FAMs with the most rest hours on their days off, than any other FAMS field office in the 
nation. At the heart and soul of its operations is Security Assistant Bonnie Szpara. For over fourteen years she has worked 
diligently on numerous tasks and maintains multiple responsibilities, such as training new operations personnel; 
providing flying FAMs with the most up-to-date and accurate documentation for international travel; confirming and 
setting recovery times for FAMs on stand-by to ensure adequate coverage of all missions when call-outs occur; and 
assisting in the recovery of international missions when visa conflicts transpire.  

Maintenance of accurate and up-to-date passports and visas is the most critical component of international deployments. 
Ms. Szpara is responsible for this documentation for the entire NWK Field Office. In 2015, NWK Ops experienced a high 
influx of new personnel. Ms. Szpara was instrumental in the continued operational success during this transitional period. 
She ensured all new personnel were trained and informed on passport and visa policies, requirements and processes, 
while continuing to maintain accuracy and the integrity of the administrative practices. Ms. Szpara is also charged with 
assuring the very detailed and specific requirements demanded by the Department of State for Official Passport photos are 
met. Ms. Szpara trained personnel on how to properly take the photographs of hundreds of FAMs, and she in turn 
uploaded and filled out all necessary paperwork.   

Ms. Szpara’s expertise in resolving visa conflicts and passport issues was an integral part of the NWK Ops exceptional 
performance on international missions in 2015. She led a team of Operations Officers in recovering any missions that 
could have been potentially impacted by such conflicts. Ms. Szpara would identify the problem, formulate a solution, and 
then provide the appropriate personnel with the relevant information to proceed accordingly. Additionally, Ms. Szpara 
works closely with the grid builders who assign international missions to make certain that all personnel participating in 
these missions have their proper documentation.  

The NWK Ops’ success in covering domestic overnights and providing rest hours for their personnel would not be possible 
without Ms. Szpara’s ability to maintain and regulate the recovery list. This is a list of FAMs assigned to stand-by at the 
airport, ready to take a mission if another FAM calls out sick. Ms. Szpara schedules recovery times and blocks that provide 
optimum coverage options, while ensuring FAMs are not overstressed in work hours. She continuously updates the list 
based on mission times and personnel availability, and sends out recovery times 48 hours out to each FAM assigned.  

In conclusion, 2015 was a year that ended with great success and tremendous accomplishments for the NWK Ops team. 
Ms. Szpara was a vital part of this. She is responsible for hundreds of FAMs passports, visas, recovery missions, and 
training of new personnel. Ms. Szpara is an invaluable asset to the Newark Field Office.  
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Customer Service  

Award 
Martha Mandel 

Immigration Services Officer 

US Citizenship and Immigration Services 

 

 

 

 

 

 

 

The Newark Field Office’s Customer Service Unit (CSU) is dedicated to providing information and guidance to 
our customers regarding immigration benefits. Prior to ISO Mandel’s assignment to CSU in October 2014, she 
worked on numerous applications and acquired a well-rounded knowledge of the immigration process and 
laws.  Her knowledge is her greatest strength when assisting our customer when they run into complications. 
 
Her interaction with customers is consistent with USCIS customer service policy goals which are to achieve 
excellent customer service, ensure the delivery of accurate, useful, and timely information to our customers, 
and identify issues and provide solutions to enhance consistency to increase customer confidence.  
 
While assigned to CSU, she provides exceptional direct service to the public either in person, over the 
telephone, or electronically.  The majority of her day is providing information about the immigration process 
and providing status on case inquiries.  However, not all inquiries are always that simple.  This is where ISO 
Mandel’s active listening skills, empathy, and experience impact our customer’s lives on a daily basis.  ISO 
Mandel’s exceptional customer service has helped many families obtain evidence/identification for other 
government benefits, employment, prevent termination from employment due to USCIS processing times, 
error or misunderstandings.  
 
ISO Mandel’s exceptional customer service is bountiful as proven by emails and daily compliments.  None of 
them however stand out more than a blind customer she assisted last October that she encountered him in our 
hallway on her break.  He did not have an appointment and needed evidence of his immigration status to 
acquire housing.  Since he did not have ID on him, she was not able to assist him without retrieving his record 
first.  She took his phone number for follow up.  
 
He returned again in November, before she had a chance to call him.  He was mugged over the weekend and 
was worried that he missed her call. By this time she had his file and was able to verify his identity.  However, 
she could not give him any proof of his status without two passport photos.  He was not able to provide them 
because of his lack of funds and asked if he could return in December.  
 
She said that was fine and went to walk him to the bus stop, but by the time they got to the elevator he told her 
he wasn’t feeling well.  The nurse was called for evaluation.  During this time, ISO Mandel went to her 
supervisor to see if there was anything that could be done for her customer.  Given the circumstances and his 
health, she did not want the customer to have to come back to our office.   With the assistance of her 
supervisor, they decided that they would take his picture, crop and print it in color.  It worked, and she was 
able to give him evidence of his status so he can acquire housing.  In this instance, ISO Mandel exceeded in the 
customer service she provided. 
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Distinguished Public Service 

Award 
Anita Hall 

CBP Agriculture Specialist 

US Customs and Border Protection 

 

 

 

 

 

 

 

 

 

CBP Agriculture Specialist Anita Hall gives generously of her time away from CBP by volunteering at 
Trinity Baptist Church within her community.  She shares her musical talents during Sunday services 
by singing in the choir and playing the tambourine.  As a member of the beautification committee she 
is responsible for decorating the church basement for events like Easter, Valentine’s Day and ladies 
tea parties.  She is responsible for keeping the flowers in the foyer watered and alive.  In addition, she 
is active in running mission trips for senior citizens and the homeless, leading a woman’s auxiliary, 
and holding the position of secretary for the regional Baptist convention.  Ms. Hall does not just give 
on specific occasions or for specific events.  She may be giving of her time by purchasing a box of 
doughnuts for the Sunday school children or picking up friends in need of a ride to church.  One 
example of her natural goodness occurred just after service one Sunday when she noticed a woman 
sitting downstairs in the fellowship hall of her church.  The woman had an empty plate in her hand 
and a lukewarm coffee.  CBPAS Hall went over to the woman to speak with her and the woman stated 
she was homeless and had visited the church, as she often does, to escape the cold weather of winter.  
Hearing this CBPAS Hall said “I’m so glad you came!  You look beautiful! Can I get you some more 
coffee?”  She then went off to bring the woman a fresh cup of hot coffee. 

CBPAS Hall’s actions are always performed with a smile and laughter in her eyes.  She is a quiet 
leader.  One who leads from the background through simple acts of love.  Members of her community 
have been quoted to say “She does so many things! And everything she does, she brings her whole 
heart to it.” 

For all of the above, CBPAS Hall’s kindness and generosity is most definitely worthy of recognition. 
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Communication and Community Service 

Award 
Jillian Chen 

Federal Air Marshal 

Federal Air Marshal Service 

 

 

 

 

 

 

 

Federal Air Marshal (FAM) Jillian L. Chen is a consummate professional of the utmost integrity and 
consistently performs with her highest level of personal effort and commitment. Ms. Chen is highly 
regarded amongst her peers for her dedication to the mission of the Federal Air Marshal Service 
(FAMS). She has completed countless hours of law enforcement and first responder training and 
effectively deployed domestically and internationally on passenger flights of US air carriers logging 
over 1.5 million miles. Ms. Chen currently serves as the Assistant Operations Officer at the Newark, 
New Jersey, Field Office coordinating coverage of thousands of priority missions spanning sixteen 
countries and facilitating passport and visa processes impacting hundreds of Federal Air Marshals 
based at the Newark Field Office. 

In 2015 as the Federal Air Marshal Services anticipated hiring additional personnel, Ms. Chen joined 
the efforts of the Transportation Security Administration (TSA) Recruitment Strategy Team and 
liaised with public organizations, higher learning institutions, civic groups, and various government 
agencies to promote the organization’s mission and vision. Furthermore, Ms. Chen reached out to 
current TSA employees in the Newark area looking for opportunities for advancement in their careers.  

Ms. Chen coordinated FAMS representation at fifteen events throughout 2015 delivering education 
about the FAMS’ mission and hiring initiatives to thousands of people. She has fostered ongoing 
relationships with colleges such as Brookdale Community college, Centenary College, Mercer County 
Community College, Ramapo College, Stockton College, and The Organization of Black Law 
Enforcement Executives, New Jersey Women in Law Enforcement, and the Veteran’s Administration 
to raise awareness of the Service and its programs in a positive manner and as an honorable career 
choice. She spoke at these events, answered an array of questions from the attendees, and developed 
long term relationships in promoting FAMS. Her authenticity, enthusiasm and commitment to the 
organization were well worth the effort as over 10,000 individuals applied to the Federal Air Marshal 
Service through its latest vacancy announcement.  
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Enforcement/Security/Investigative 

Employee Award 
Gary Orvetz 

CBP Officer 

US Customs and Border Protection 

 

 

 

 

 

 

 

 

The hard work and dedication of CBP Officer (CBPO) Orvetz assigned to the Port of New 
York/Newark, Tactical Operations Advance Targeting Unit (ATU) led to a narcotics seizure totaling 
590 pounds of cocaine concealed within packages of frozen shrimp and resulted in two arrests.  
Knowing there has been recent smuggling activity from Guyana, on June 3, 2015 CBPO Orvetz 
selected a sea cargo container manifested to contain frozen seafood from Guyana for inspection.  CBP 
examination officers probed one of the frozen bags of shrimp and discovered a white powdery 
substance.  Further examination revealed brick shaped packages within the frozen shrimp package 
which tested positive for cocaine.  As a result of this seizure, Homeland Security Investigation (HSI) 
agents raided a storage facility resulting in the apprehension of two suspects and the issuance of a 
warrant for a third suspect. 

December 8, 2015, CBP Officer Orvetz targeted cargo from Costa Rica for an enforcement 
examination.  Out of 1,080 boxes in the container, 71 boxes were found to contain packages of 
cocaine, weighing over 84 pounds.  

Gary Orvetz distinguishes himself as a valuable member of the Advanced Targeting Unit, and is 
always relied upon to generate sustainable targets utilizing available intelligence.  His targeting 
acumen has been continually demonstrated over the years.  The following are a few more examples of 
past narcotics seizures:  In February 2014 he targeted a shipment manifested as bananas which upon 
examination was found to contain 7.44 pounds of Heroin and 23.54 pounds of Cocaine; in October 
2013 he targeted another shipment manifested as bananas which upon examination was found to 
contain 260.24 pounds of Cocaine; and in October 2013 he also targeted a shipment manifested as 
yucca which was found to contain 51.15 pounds of Cocaine. 

CBP Officer Orvetz conducts himself in a professional manner, and his dedication to the CBP core 
values is noteworthy.  He is a superior performer who, in addition to his normally assigned functions, 
regularly goes above and beyond his duties to get the job done.  His dedication to the CBP mission is 
exemplary and makes him stand out as a leader whom his peers seek to emulate.  His continued 
excellence is an asset not only to CBP, but to the United States Government. 
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Technical Employee  

Award 
Scott C. Philpot 

Electronics Technician 

Federal Bureau of Investigation  

 

 

          

 

 

 

 

Electronics Technician (ET) Scott Philpot is being nominated for the 2016 Federal Executive Board Technical Employee 
Award.   ET Philpot is an Electronics Technician assigned to the Federal Bureau of Investigation Newark office. His 
primary responsibilities in this position are maintaining the FBI’s state-wide two way radio system, planning 
communications for special events and installing specialized aftermarket equipment the FBI’s motor vehicle fleet. 

In May of 2015, ET Philpot was involved with planning regional law and public safety communications for the New York 
City / Pennsylvania Papal visit.   As a respected member of the New York- New Jersey Inter-Agency Communication 
Committee, ET Philpot was tasked with writing the communication plan for the event.  Building on the communications 
plan that ET Philpot developed for Super Bowl XLVIII, he put in place a well throughout plan for the Papal visit.  The plan 
integrated Fire, EMS and Law Enforcement on the local level and FBI, DHS, Treasury and Coast Guard on the Federal 
level. Once the communications plan was accepted and finalized, ET Philpot produced a graphical representation of the 
Incident Command Structure (ICS) 205 Communication Plan form using VISIO.  The VISIO drawing illustrates the flow of 
information from one asset or agency to another in a crisis. 

ET Philpot is the technical lead for installing and maintaining the Newark Division’s two-way radio communication 
system. The system supports Counterterrorism, Intelligence, and White Collar, Organized Crime / Gang and Drug 
investigations in the State of New Jersey.  The system comprised of complex and highly technical mountain top base 
stations, repeaters at are linked to 1400 mobile and portable radios.  ET Philpot is also responsible for ensuring that the 
Division’s tactical communications equipment is fully functional and ready to be deployed at a moment notice. These 
tactical communications systems support the Newark Division’s SWAT, Hostage Negotiators, Bomb Technician, Weapons 
of Mass Destruction and Evidence Response operators.   

In March 2015, the FBI Newark Division purchased a 2015 Ford Expedition in support of its Crimes Against Children 
program.  The vehicle operates as a mobile computer forensics lab and surveillance vehicle used in support of 
investigating kidnappings, violent attacks, sexual abuse and online predators involving children. The Division was given a 
$10,000.00 budget from the Crimes Against Children National Program Office for the purchase and installation of 
aftermarket technical equipment in the vehicle.  When the price quotes came in for the technical equipment and 
installation, it became clear that $10,000.00 would not be enough to cover the contract installation costs.  ET Philpot took 
on the project to install the equipment in the vehicle so that the total budget could go toward equipment and not 
installation costs. 

Over the past 12 months, the K-9 program for the FBI Newark Division has grown significantly. Each time a new K-9 is put 
in service, a travel cage is installed in the handler’s vehicle as well as safety equipment for the dog. ET Philpot has 
volunteered to install the aftermarket K-9 equipment in each handler’s vehicle.   

ET Philpot is the consummate professional that continually produces an outstanding work product for the FBI.  Based on 
his proficiency at writing communication plans for national security events, to cost cutting measures to by bringing vehicle 
aftermarket installations in-house to his exceptional knowledge of the FBI’s communications systems, this award will 
honor his work and dedication to the citizens of New Jersey.  
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Distinguished Government Service 

Award 
Dennis Duffy 

Senior Federal Air Marshal 

Federal Air Marshal Service 

 

 

 

 

 

 
 
Mr. Dennis Duffy has uniquely demonstrated his ability to excel as an accomplished Federal Manager. F or over 25 
years of proven and tested professionalism, Mr. Duffy still remains an active and significant member of federal service, 
holding the positions of Senior Federal Air Marshal in the Newark Field Office, while also serving as a decorated 
Colonel in the United States Army Reserve. 

Mr. Duffy's career began with 12 years of service with the Federal Bureau of Prisons, where he immediately 
established himself as a leader and an innovator. He quickly rose through the supervisory and management ranks of 
Lieutenant, Senior Lieutenant and then Special Investigative Agent. Mr. Duffy's efforts and accomplishments earned him 
several commendations for his leadership during critical events, and for successfully opening the first Federal Correctional 
in the state of Massachusetts . 

Heeding the call to service following 9/ 1 1, Mr. Duffy readily joined the ranks of the Federal Air Marshal Service 
and was assigned to the Newark Field Office in 2002. His unmatched service and dedication to duty firmly 
established him as a natural fit to serve as the lead Air Marshal on scores of overseas missions. By the nature of his 
character and personal standard for professionalism he has been i nstrumental in building inter agency 
relationships with host-nation counterparts, working in the fields of counter-terrorism, national security, and 
commercial aviation security. While working as a Senior Federal Air Marshal, Mr. Duff was chosen to serve as acting 
Supervisory Federal Air Marshal for more than 18 months, during which ti me he demonstrated a seamless shift from 
marshal to mentor and manager. His work as an acting Supervisor carried him to a leadership role in countless 
interview panels for the selection of successful future Federal Air Marshals. For 18 months. M r. Duffy held the position 
of Assistant Operations Officer, where he provided coordination and strict oversight for building thousands of priori ty 
missions spanning across sixteen countries to include facili tating visa and passport processes that directly impacted 
the ability for Air Marshals to carry out their international mission assignments. Collaterally, he continues to serve 
as the Military Veterans Assistance Program Coordinator, linking Newark Air Marshals with Veterans 
Administration resources. Through this duty, he provides expert guidance on key military and veteran issues. Mr. 
Duffy continues his service as a member of the Peer Support Team for a fifth year providing invaluable counsel and 
support to his peers on a national level. 

 

Though Mr. Duffy's established footprint within federal civilian service is commendable, his ability to manage that 
career with a military career is absolutely unmatched.  Colonel Dennis Duffy has enjoyed a career in the U.S. Army 
Reserve that has spanned over 25 years, with efforts and accomplishments that have affected global strategic success for 
the United States. As an Aviation Officer in the U.S. Army Reserve, Mr. Duffy served as Scout Platoon Leader, Attack 
Helicopter  Platoon  Leader (AH-1), Air Calvary Troop Commander, and Deputy Division Air Operations Officer. In 
support of Operation lraqi Freedom, he was selected to Commander for a Civil Affairs Company for 15 months, which 
bridged the efforts of the United States and Iraq. Mr. Duffy’s success earned him a prestigious selection to attend the 
U.S. Army War College. Currently, Colonel Duffy holds the position of Brigade Commander of 3rd Brigade, Atlantic 
Division, 75th Training Command. During 2015, Colonel Duffy served as the Deputy Exercise Director for the U.S. Army 
Reserve, Combat Support Exercise Fort Hunter Liggett, California, directly responsible for managing a budget in excess 
of $1, 300,000. His work ensured training and preparation for more than 30 units and 5.000 soldiers being deemed combat 
deployment-ready. Additionally, his leadership drove increased levels of preparedness for Brigade medical treatment and 
response and also provided effective preparation and training for potential humanitarian missions. 

 

Mr. Duffy's dual service has had a profound positive impact on the success of the missions of both federal civilian 
entities and the U.S. Army. He deftly balanced the significant demands of each profession and used the experience he 
gained to improve his leadership skills and overall performance as a leader and manager. 
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Professional Employee  

Award 
Dr. Kevin D. Beck 

Associate Chief of Staff for Research and Development 

Department of Veterans Affairs 

 

 

 

 

 

 

 

 

Dr. Beck has served as the ACOS for Research and Development at the VANJHCS in an acting, and now permanent, role 
since May 2014.  During that time, he has worked to transform both the culture and practices of VA research in New 
Jersey and we are pleased to nominate him for the Federal Executive Board of Metropolitan Northern New Jersey 
Professional Employee Award.   

The Research Program at the VANJHCS has a storied history.  In the 1960s and 1970s, groundbreaking research 
establishing the linkages between smoking and lung cancer was conducted at the East Orange Campus.  These studies 
propelled the research program to national prominence.  But as the world changed, research at VANJHCS largely 
remained the same.  Recognizing the enormous potential of the VANJHCS research community and the wealth of 
resources across the educational and scientific communities in New Jersey, Dr. Beck crafted a strategic plan to restore the 
program to its former glory.  

Dr. Beck’s training and experience as a neuroscientist, who has conducted basic, human, and theoretical research, enables 
him to visualize the interconnectedness of individual studies as they relate to VA mission and health care priorities.  Under 
his leadership, the program has become interdisciplinary and more congruent to the focus of VA research and clinical care 
on a national scale.  Researchers are now collaborating across multiple areas of expertise, making studies stronger and 
building capacity within the research community.  

Dr. Beck has taken the time to study the most progressive and successful research programs at VA Medical Centers across 
the country and assimilate their positive qualities.  Most importantly, he identified the most relevant predictor of success 
as the strength of academic affiliations.  Recognizing the shifting landscape of medical education and university-level 
research in New Jersey, he strengthened the relationship with Rutgers University, VANJHCS’s historical academic 
affiliate, and forged a new academic affiliation with Seton Hall University.  The significance of both of these partnerships 
cannot be understated:  the scientific community at both institutions is the talent pool from which VANJHCS draws new 
researchers and renowned collaborators.  As Rutgers University absorbed two New Jersey Medical Schools, Dr. Beck 
seized the opportunity to establish a new dynamic with the incoming leadership that allows for joint appointments, which 
paves the way for new collaborations. 

 Perhaps Dr. Beck’s most significant contribution is his mentorship of promising scientists.  VANJHCS now has a leader 
who works with researchers to develop parallel research goals and career plans within the VA intramural grant program.  
This is evidenced by our found ability to attract new scientists who now see the scientific and professional value of 
conducting VA research, as well as recent VA awards to support mentoring and development of promising young 
investigators within the VA system.  Veterans' health outcomes will undoubtedly benefit from the many advancements in 
research conducted at VANJHCS.       
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Combined Federal Campaign Volunteer 

Award 
Antigone Owens-Krefski 

Operations Supervisor 

US District Court-District of New Jersey 

 

 

 

 

 

 

 

Antigone Owens-Krefski is an operations supervisor for the U.S. District Court.  She supervises 
magistrate courtroom deputies and deputy clerk generalists.  In 2015, Antigone took on the 
responsibilities of the Combined Federal Campaign (CFC) Coordinator for the U.S. District Court.  
She quickly became familiar with the procedures for soliciting pledges and completing pledge forms.  
Antigone distributed a Memo from the Clerk of Court which encouraged Court Staff to contribute to 
the CFC.  This memo was placed on the Northern New Jersey Combined Federal Campaign booklet 
and provided to all Court staff.   

Antigone contacted the United Way who serves as the Principal Combined Fund Organization (PCFO) 
to schedule a CFC Kickoff.  This event was planned not only for the U.S. District Court but 
incorporated all of the agencies in the entire Martin Luther King Jr Federal Building and Courthouse.  
The agencies included were the U.S. District Court, U.S. Bankruptcy Court, U.S. Pretrial Services, U.S. 
Marshals Service, and the U.S. Probation Department.    Several charities attended along with the 
PCFO.  A continental breakfast was served and each charity had a designated table setup with 
brochures and paraphernalia. Time was designated to allow staff to visit each of the charity 
representatives.  Last but not least, each charity representative gave a 5-7 minute presentation to the 
attendees on their charity.   

The CFC Kickoff that Antigone coordinated was a huge success.  It raised awareness of the purpose 
and critical importance of the CFC.  As a direct result of this kick off, more pledge forms were received 
from all of the agencies.   After the Kickoff, Antigone set up a table in the U.S. District Court Clerk’s 
Office with numerous brochures from a host of charities.  She continued to solicit participation from 
staff.  Newly hired employees who initially felt the small amount that they could afford to contribute 
would not make a difference were shown that each contribution is valued, whether large or small. 
There were some employees who chose not to donate to the CFC through payroll deduction.  Antigone 
encouraged one time payments as well. She collected personal checks and made arrangements to have 
them delivered to the PCFO timely.   

Each Holiday Season, the U.S. District Court Newark Divisional Office selects a local charity or cause 
to donate to.  As a result of the CFC Kickoff, Isaiah House (CFC 13165) was selected.  Isaiah House 
was consulted to determine what items could be purchased to best help their organization. Donation 
boxes were setup and sheets, towels, blankets, pillows, pajamas and socks were collected for the 
residents of Isaiah House.  For those staff members who elected not to donate cash to the CFC they 
were able to participate in giving by purchasing items for Isaiah House. Antigone’s dedication and 
commitment to the 2015-2016 Northern New Jersey Combined Federal Campaign was commendable.  
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Initiative Award 
Alexandra C. Minichino 

Quality Management Specialist 

US Citizenship and Immigration Services 

 

 

 

 

 

 

QMS Minichino (Alex) hit the ground running when she joined the USCIS Newark District team in 
April 2015.  Within weeks, Alex demonstrated her expertise in facilitating, analyzing, educating and 
implementing employees’ ideas to improve operational processes into transformed and efficient 
solutions that have delighted employees, Union members and managers-a feat in and of itself. 

Alex’s progressive thinking combined with her education, experience and respect for tradition is a 
formula that already has impacted the efficiencies of USCIS operations both in Newark and Mt. 
Laurel New Jersey locations. 

Among QMS Minichino’s extraordinary accomplishments in 2015 included: 

• Streamlined the process for immigration case continuations in adjustment of status section for 
file reviews that resulted in a decreased from 8.1% to 1.1% cycle time encompassing the period 
of May to August, 2015; 

• Recognized average time savings for USCIS Naturalization Test Prep Packets that resulted in 
process efficiencies totaling 56 hours per work week; 

• Supported and designed web pages within the DHS Enterprise Collaboration Network 9ECN) 
to improve district-wide communications, project management and process automation ideas 
with internal USCIS & DHS colleagues (ICE & CBP); 

• Identified and recognized over $314,275 in deferred revenue based on pending immigration 
forms through enhanced systems reporting methodologies;  

• Executed Value Stream Mapping processes/procedures for major immigration form processes 
with engaged employee-based teams located in Newark and Mt. Laurel New jersey field offices.  
 

In addition, Alex trains and mentors local and regional employees as well as USCIS team members in 
Lean and Six Sigma approaches to problem solving, cutting waste, reducing errors, and incorporating 
improvement methodology such as process mapping with data analysis tools for the most effective 
and real results.  Alex also serves as liaison between the USDIS District leadership, USCIS Regional 
Office, and national Field Operations Directorate (FOD) Headquarters for quality management 
matters. 

QMS Minichino is the personified epitome of the word “initiative” as there has been no other USCIS 
federal employee who has impacted operations with such positive results in such little time with such 
focused energy and with complete devotion to public service.   The 2016 NNJ FEB Initiative Award is 
a tribute to QMS Minichino’s awesome accomplishments and “make it happen” spirit.    
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Team Award 

HIDTA 1 

Operation Sour Grapes 

Drug Enforcement Administration 

                

 

 

 

 

 

 

In March 2014, the Drug Enforcement Administration (DEA), New Jersey Division, HIDTA 1 initiated 
an OCDETF investigation into the epidemic of cocaine and heroin distribution within the city of 
Newark, NJ dubbed Operation Sour Grapes.  After working closely with local Law Enforcement it 
became apparent that the major distributor of cocaine and heroin in Newark, NJ were members of the 
Grape Street Crips street gang.  The Grape Street Crips are a national gang which first started in the 
streets of Los Angeles and has migrated east to most major cities.  The Grape Street Crips were also 
considered to be the most violent criminal enterprise operating in the Essex County, NJ area.  They 
utilized this reputation and their violent actions as a means to control drug trafficking and terrorize 
various neighborhoods within Newark, NJ.   

Armed with this information, members of HIDTA 1 were able to develop and cultivate several key 
confidential sources that could infiltrate this organization at various levels.  Under case agent 
direction, these confidential sources began making purchases from ranking members of the Grape 
Street Crips in various neighborhoods in Newark, NJ.  Throughout the year of 2015, HIDTA 1 
conducted thirteen (13) Title III wire intercepts, to include an additional twenty-four (24) pen 
registers.  The wire intercepts were instrumental in identifying the hierarchy of the Grape Street Crips 
and their methods of operation.  Coordinated surveillance operations conducted by group members 
identified numerous stash houses and locations where cocaine and heroin were prepared for street 
distribution to individuals in and around Essex County, NJ. 

As a result of this investigation, forty (40) defendants have been charged in United States District 
Court with various offenses including violations of Title 21 USC 848, operating a Continuing Criminal 
Enterprise.  Of those forty (40) defendants they have a total of one hundred forty five (145) prior 
felony convictions, six (6) have been charged with prior homicides, and thirty five (35) have been 
charged with prior shootings/aggravated assaults.  Seven (7) search warrants were conducted 
including seizure warrants of two bank accounts.  HIDTA 1 members seized a total of 3.5 kilograms of 
heroin, 1 pound of crack cocaine, 4 assault rifles, 4 handguns, over $100,000 US currency and 4 
vehicles.  Additionally, 14 members and close associates of the Grape Street Crips have been charged 
under the Federal RICO (Racketeer Influenced and Corrupt Organization) statute.  Based on current 
proffer information, 3 additional members of the Grape Street Crips are pending federal indictment 
for conspiracy to commit homicide. 
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Distinguished Team Leader 

Award 
Dr. Allen Blaivas 

Physician 

Department of Veterans Affairs 

 

 

 

 

 

 

 

Dr. Blaivas is a board- certified physician in internal, pulmonary, sleep, and critical care medicine.  He has 
worked for VANJHCS since July 18, 2005.  This year, Dr. Blaivas was recognized by our facility as the Planetree 
Caregiver of the month for July.  He was recognized for this award by his co-workers who described Dr. Blaivas’ 
ability to provide exceptional patient-centered care to Veterans in the Sleep Lab as well as in the intensive care 
unit (ICU) and clinics.  His co-workers recognized his diligence, empathy, and caring nature as well as his 
compassion to go out of his was to assist Veterans with their concerns.     

As the director of the VANJHCS Sleep Lab, Dr. Blaivas is committed to improving the care of sleep patients not 
only in New Jersey, but in all the facilities in the Veterans Integrated Service Network (VISN) that also covers 
New York.  Dr. Blaivas works with the other VISN facilities as a consultant and instructor, and has been 
instrumental in setting up the Sleep Lab at the James J. Peters VA Medical Center.  This has included giving 
both advice and instruction on home sleep testing as well as training technicians from other facilities in 
utilizing auto-titrating Continuous Positive Airway Pressure (CPAP) machines.  Dr. Blaivas is an outstanding 
team leader.  He is always willing to assist others utilizing his knowledge and expertise, but at the same time, 
he values the input of others when faced with a task to complete.   

Dr. Blaivas serves as a co-chairperson of the Cardiopulmonary Resuscitation (CPR) Committee.  He has worked 
with this committee to make major improvements in the education and processes related to the performance of 
the medical code team for the facility.  He is a fully invested leader.  This year working with the committee and 
staff, he has ensured that 100% of cardiac arrests are reviewed and he worked with the code teams so 
VANJHCS has exceeded the Veterans Health Administration benchmark for Fiscal Year 2015 of 20.4 Rapid 
Response Team calls per 1,000 inpatient discharges at 26.11calls.  Rapid Response Team calls are critically 
important because they recognize early signs of respiratory and cardiac distress and provide quick intervention 
to avoid cardiac arrest.  Dr. Blaivas also worked with the respiratory staff to provide a highly successful 
intubation program.  He has been able to make these changes because he is extremely well respected by his 
peers and easily engages others to work with him. 

Dr. Blaivas never loses site of his overall goal to improve the quality of care we offer our Veterans.  In addition 
to his attending and sleep lab duties, Dr. Blaivas is actively involved in the residency and fellowship training 
programs for physicians.  He sets the example for others by continuing his own academic growth and has been 
selected to participate in the new VISN 3 Leadership Development Program.  His passion and dedication to the 
Veterans he serves make Dr. Blaivas an exemplary candidate for this Distinguished Team Leader award.   
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Outstanding Mentor/Coach 

Award 
Anthony Corriere 

Senior Federal Air Marshal 

Federal Air Marshal Service 

    

 

 

 

 

 

 

 

 

Senior Federal Air Marshal (FAM) Anthony Corriere is a consummate professional of the utmost integrity and 
consistently performs at his highest level of personal effort and commitment.  Mr. Corriere is highly regarded 
amongst his peers for his knowledge, skills and experience in the field.  He has completed countless hours of 
law enforcement and first responder training and   effectively deployed domestically and internationally on 
passenger flights of US air carriers logging over 5 million miles flown throughout his career with the Federal 
Air Marshal Service. 

Mr. Corriere dedicates much of his time mentoring and coaching his peers preparing them for the unique 
professional and personal challenges of the position.  He inspires his peers to perform at their personal best by 
appealing to their personal integrity.  Where the standard may be for a team to complete a grueling session of 
defensive measures training and physical exercise before attending an intelligence briefing, Mr. Corriere 
encourages his peers to shower and change into business attire before walking into the briefing.  He stresses that 
when you look better, you feel better, and, in doing so, you create the culture of professionalism and personal 
pride in the Service you want to see.   

Specifically, in May 2015, after arriving at his hotel overseas, a teammate contacted Mr. Corriere and reported 
severe stomach pain.  Mr. Corriere immediately arranged for transportation to a local hospital.  On the way 
there, Mr. Corriere made the appropriate notifications to his Field Office and its medical personnel, but he also 
contacted his teammate’s family to assure them that he was getting the care he needed and, more importantly, 
was not alone.  The teammate was treated over a period of two days.  Mr. Corriere coordinated with the 
appropriate personnel to plan their transportation back to the US in the safest, quickest, and most cost effective 
way possible.  The coordinated effort landed the pair in New York, where Mr. Corriere brokered a carpool back 
to New Jersey where their personal vehicles were parked.  Then, Mr. Corriere drove behind his teammate to his 
home in Pennsylvania ensuring his safe arrival.          

Mr. Corriere consistently demonstrates that he is a team player and can be counted on in times of need.  Senior 
FAM Corriere promotes confidence in the security of the Nation’s transportation domain and is an excellent 
role model and mentor to his peers.  His dedication and commitment to excellence is commendable. 
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Outstanding Supervisor (1st Level) 

Award 
John Reilly 

Operations Supervisor 

US District Court-District of New Jersey 

 

 

 

    

 

 

    

John Reilly is a devoted Operations Supervisor for the U.S. District Court.   A positive attitude, 
cooperative spirit and high level of dependability attribute to John’s exceptional leadership qualities.  
He understands the importance of maintaining good bi-directional communication with his staff, 
manager and the judges.  He communicates with his staff consistently through formal meetings, 
individual conferences and via email.  During these meetings he disseminates information effectively 
by providing handouts that outline procedural changes.  John does not hesitate to bring pertinent 
matters to the attention of his manager as they arise. 

 
John has a passion for his position.  He works far beyond his 8 hour day and does not hesitate to stop 
in the office on weekends.   John takes pride in his job and is extremely dedicated and committed to 
achieving objectives.  All assignments that John is given are taken care of without the need for follow-
up.  He excels in developing harmony with staff for greater productivity and resolves conflict 
constructively.  

 
During the maternity leave of one of the courtroom deputies, John took on the duties and 
responsibilities of the courtroom deputy.  He covered court, handled case management and worked 
closely with the judge and career law clerk.  For John to step into the hands-on role of a full time 
courtroom deputy while maintaining his duties as an Operations Supervisor, shows a high level of 
commitment to the Court.  He understood the importance of providing experienced daily support to 
one of the District Judges and the necessity of being available to supervise his staff.  This type of work 
ethic is extremely valuable.   

John has a strong in-depth knowledge of Clerk’s Office operations.  He handles civil case assignment 
and servers as a mentor and trainer for the civil docket clerks, deputy clerk generalists and courtroom 
deputies.    John takes the initiative to maneuver staff to provide coverage for the front counter, help 
desk phone lines and financial logging.  This demonstrates his ability to make the most efficient use of 
available staff and resources. John also serves as the Deputy Designated Official which is the back up 
to the Chief of Pretrial services on Occupant Emergency Plan initiatives.  In addition, when the 
Deputy-In Charge is out of the office, John is relied upon to cover criminal case assignment and to 
ensure that the office runs smoothly. He has also assisted with moral boosting Clerk’s Office activities 
such as Employee Appreciation, Holiday Party, Ice Cream Social and Sunshine Club celebrations.  
John’s professionalism and commitment to success for the staff that he mentors makes him a highly 
esteemed U.S. District Court supervisor.  
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Equal Employment Employee 

Award 

Phyllis Bengal 

Human Resources Specialist 

Department of Veterans Affairs 

 
 
 
 
 
  

 

 

 

The Department of Veterans Affairs (VA) New Jersey Health Care System is pleased to nominate Phyllis Bengal, Human 
Resources Specialist (Recruitment/Placement) for the 2016 Federal Executive Board of Metropolitan Northern New 
Jersey Equal Employment Opportunity Award.  

 Ms. Phyllis Bengal was hired as a Social Worker with the VA New Jersey Health Care System in November 2003.  In 
August 2008, she transitioned to the Human Resources Department as a Staffing Specialist.  She was also appointed to 
serve as the Selective Placement Coordinator for the recruitment and hiring of persons with severe disabilities in or about 
2014.  

In her capacity as Selective Placement Coordinator, she has been proactive in seeking opportunities to hire persons with 
severe disabilities into the organization.  Through her collaborative efforts, connections have been made with the New 
Jersey Division of Vocational Rehabilitation in several counties, the Commission for the Blind, and several schools around 
the State of New Jersey.  She has helped to spread the word that the VA is seeking to hire more people with disabilities.  
She regularly receives calls and emails inquiring about this initiative and is always happy to assist job-seekers and to guide 
them in the right direction.  She also worked arduously in her recruitment efforts to meet the President’s Executive Order 
13548 – Increasing Federal Employment of Individuals with disabilities.   

A major effort that Ms. Bengal took on was in establishing an open and continuous announcement for persons with 
targeted disabilities.  This was a very time consuming project in that she received over 200 applications as a result of this 
effort.  She is also well versed in the use of the disabilities workforce website, the Workforce Recruitment Program, where 
hundreds of resumes of disabled students are uploaded.  She not only utilizes the site herself when seeking a qualified 
applicant, but she takes the lead in encouraging other members of her Staffing team to utilize this website when they are 
recruiting.   

Ms. Bengal has also participated in team strategy sessions to increase the employment of under-represented individuals, 
namely Hispanics, within the organization.  Ms. Bengal has also worked with departments to help them to understand the 
benefits of hiring both disabled Veterans and persons with severe disabilities, through the use the Schedule A hiring 
authority.  On a monthly basis, she conducts training during the New Employee Orientation/onboarding process to ensure 
that employees are aware that they can self-identify their disability to better serve them.  She also provides valuable 
information on recruitment and outreach strategies including the hiring of interns, to the Equal Employment Opportunity 
(EEO) Manager as part of the EEO/Affirmative Employment quarterly survey performance measures to VA Central Office.  
Her input has also become crucial in the mandatory annual Federal Equal Employment Affirmative Action Report 
submitted by the EEO Manager.   

It is indeed a pleasure to nominate such an individual who is not only committed to the cause, but passionate about what 
she does.  Ms. Bengal is truly deserving of the Federal Executive Board of Metropolitan Northern New Jersey Equal 
Employment Opportunity Award for 2016. 
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Young Government Leader 

Award 

Stephen Bond 

Deputy Clerk Generalist 

US District Court-District of New Jersey 

 

 

 

 

 

 

 

 

 

Stephen Bond is a Deputy Clerk Generalist for the U.S. District Court for the District of New Jersey.  He is by 
far a superior employee in terms of working collaboratively with co-workers, the public, and judges.  He has 
been a part of the Clerk’s Office Staff since December 2013. Stephen is extremely conscientious and efficient. 
He has quickly grasped an understanding of the routine policies and procedures of the Court.  He is familiar 
with Case Management/Electronic Case Filing, Lotus Notes and the emergency management office procedures. 

As a Generalist, Stephen’s primary responsibilities are answering the main phone line for the Clerk’s Office, 
greeting the public at the front counter, Civil Case opening, Miscellaneous and Civil Docketing.    However, he 
is quite often assisting in many other areas of the Clerk’s Office as well.  For example, Stephen assists with files 
and records, mail opening and logs incoming checks when needed.  Not only does he fill in for other generalists 
but he has covered for courtroom deputies as well.   Stephen exhibits a willingness to learn and assist his fellow 
co-workers in any capacity and in any department. He is a team player in every sense who demonstrates the 
spirit of cooperation that is essential for a new employee to be successful.   

 
 Stephen has a pleasant demeanor and is very professional at all times.  He is polite and extremely helpful when 
assisting visitors or incoming callers. Stephen has a knack for dealing with difficult attorneys and pro se 
plaintiffs.  He demonstrates the ability to be firm but always handles them tactfully.  Stephen has provided 
applaudable customer service to judges, attorneys, defendants and their families.  An example of the extra 
effort he exerts is exemplified in the many thank you notes and cards that he has received from individuals that 
he has assisted. 
 
Stephen was selected to provide one- on-one training to all the new Generalists that have been hired.  He works 
well with his co-workers and keeps the lines of communication open.  He keeps his supervisor informed of any 
and all pressing matters, including the progress of the new staff that he trains.  
 
Stephen is an active member of several District Court Committees.  When he joined the Black History Program 
Committee, there was a need to provide musical entertainment for the 2015 program. Stephen volunteered and 
was instrumental in forming a singing group which is entitled “ Plead the 5th”.  He is the lead singer and their 
performance at the Black History Program was outstanding.  As a result, they also performed at the Courts 
Commemoration of the March on Selma.  This led to Stephen and the members of Plead the 5th being invited to 
perform at the swearing in ceremony for the Honorable Madeline Cox Arleo. (See Attached) This was the first 
time that court staff served in this capacity at such a historical and monumental event.  

 
Stephen possesses the qualities of a natural leader. He is an excellent mentor and role model for his peers. He 
commutes over 160 miles to the Newark Divisional Office every day.  Stephen’s attendance is outstanding and 
his commitment to the Federal Court is commendable.  
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Emergency Preparedness & Employee Safety 

Award 

Richard Jacobowitz 

Management Information Specialist 

US Customs and Border Protection 

Department of Veterans Affairs 

 
 
 

 

 

 

 

 

 Mr. Jacobowitz demonstrates outstanding leadership in his position as the Information Management 
Specialist for the Port of New York/Newark, U.S. Customs and Border Protection (CBP).  His specific 
responsibilities involve the safety and security of Port employees, developing Continuity of Operations Plans 
(COOP) for each discipline within the Port, and Occupant Emergency Plans (OEP) for each facility.  He 
continually reviews the existing COOPs and OEPs in place, to ensure that they are relevant and useful.  In 
addition, Mr. Jacobowitz's attention to detail and his outstanding knowledge of the Occupational Workers 
Compensation Program (OWCP) process, and management of the program, has proven indispensable to the 
managers within the Port.  As the lead Master Exercise Practitioner (MEP) for emergency exercise planning 
and coordination, Mr. Jacobowitz ensures Port participation in appropriate exercises, such as the Federal 
Emergency Management Agency (FEMA) Table Top Exercise (TTX).  He works together with his team of Port 
MEPs to prepare and participate in exercises that demonstrate scenarios that specifically relate to port 
operations.  These exercises successfully and appropriately engage the Port’s managers in emergency 
preparedness.  Mr. Jacobowitz plans exercises with forethought and acute coordination.  He assigns 
evaluators/observers to obtain valuable feedback from each exercise.  Mr. Jacobowitz is the focal point for 
tracking and planning all emergency preparedness activities and has consistently identified subject matter 
experts within the employee ranks who can share their knowledge to ensure exercises are planned 
appropriately, for the betterment of the Port.  He has planned and executed active shooter scenarios and 
evacuation drills.   

He demonstrates considerable flexibility in addressing his major work functions and works continuously to 
build strong relationships with field managers to resolve issues in a timely and efficient manner.   

Mr. Jacobowitz takes the initiative to educate himself on the cutting edge security systems which may be 
utilized within our facilities.   

Mr. Jacobowitz has ensured the procurement and installation of Automated External Defibrillators (AED) 
throughout the various facilities in the Port, as well as training for volunteers, in the appropriate use of those 
devices.  He also keeps track of employees who are trained as first responders in their personal lives, to 
leverage that expertise, if needed, on the job. 

As the local Collateral Duty Safety Officer (CDSO) and Injury Compensation Coordinator (ICC) Mr. Jacobowitz 
is able to use his expertise in one field to help excel in another.  Through analysis of work related injuries, he 
expertly identifies the core areas that require additional focus in the Health and Safety arena.  He runs the 
Port’s Health and Safety Committee with professionalism and enthusiasm. 

Due to his dedication and leadership, Richard Jacobowitz is worthy of this recognition. 
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Craftsman/Tradesman  

Award 

John Say Johnson 

Telecommunications Specialist 

US District Court-District of New Jersey 

 

 

 

 

 

 

When anyone at the District Court thinks about the type of craftsman we wish we could hire for our home projects, everyone 
thinks of John Say Johnson.  John is the Telecommunications Specialist for the U.S. District Court who cannot help himself 
when he is asked for assistance from ANYONE.  It is rare when District Court judges or employees need to ask John for 
anything as he routinely anticipates what we need before we realize we need it.  He provides a level of 24/7 service that 
renders him a tremendously valuable employee not only to the District Court but also to the Bankruptcy and Circuit Courts, 
the Pretrial Services Offices, the U.S. Marshal Service and the U.S. Attorney’s office.  

John’s work is both of a micro and macro nature: from the provision and documentation of hundreds of mobile devices 
and Voice over IP telephones to the input he provides on construction projects.  He is a man of action but manages to 
provide the documentation his managers need on each and every purchase.  It is a laborious and sometimes frustrating job 
to keep track of all such devices and the necessary paperwork, but John does it without complaint.   

We have learned from past construction projects that it is best to include John from the start.  His knowledge of 
construction practices, electrical wiring, and what is behind the walls or above the ceiling tiles of the Lautenberg Post 
Office and Courthouse, the Martin Luther King Courthouse and the Rodino Federal Building surpasses what any other 
employee or contractor knows.  He could easily act as a General Contractor to oversee and direct construction work in 
these buildings.  In 2015, he installed audiovisual systems in three new Grand Jury rooms in the Rodino Building.  Grand 
Jury space is provided and paid for by the District Court for the exclusive use of the U.S. Attorney’s Office.  This project 
was an incredible amount of work, taking many weeks to mount TV's, install ceiling-mounted speaker systems, wiring 
microphones and neatly securing all of the terminated connections into separate wiring closets.  Most of the cables used 
were custom made by John. He brought his tools and materials to the Rodino building every day so that other workers in 
the area would not be inconvenience. The project was completed before the deadline and as expected, all of the equipment 
worked flawlessly.  Likewise, he is our eyes and ears when construction is taking place in a judge’s chambers so that we 
can ensure the best end result for the Court.  He was instrumental in that role with the renovation of four judges’ 
chambers in 2015.  At the same time, John provided the same attention to judges and staff who needed telephones, cell 
phones and tablets or guidance on how to use them.   

Along with big projects, John has a steady stream of smaller projects he completes every day.  Whether it is running cable, 
repairing doors and magnetic locks, installing door strikes and releases and intercoms, John provides timely, neat, 
invaluable service.  While these projects may not take the same amount of time as the Grand Jury Rooms, they often 
involve work that enhances the security of the space in which we work.  To that end, he frequently works beside the USMS 
Tyco contractor to ensure that security equipment is properly placed.  Additionally, John moved fax lines for the 
Bankruptcy Clerk’s Office, installed a TV monitor for Pretrial Services, helped the Circuit Court one weekend to transfer 
network equipment in the Lautenberg Building, and came to the aid of the USMS when its aging telephone system failed 
last fall. 

 The list could continue, but these are good examples of John’s proactive and cooperative approach.   They illustrate John 
is more than a master craftsman to us but also a true professional in the District Court who cares deeply about his – and 
everyone else’s – responsibility to the Court. The District Court is fortunate to have his 10 plus years on the job, and the 
many years he worked as a contractor in the area. We are proud to nominate John Say Johnson for the 
Craftsman/Tradesman Award for 2015. 
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Titilayo Marinho 
Department of Veterans Affairs 

Young Government Leader Award 

 

Chief Security Officer Jose A. Gonzalez 
Department of Veterans Affairs 

Enforcement/Security/Investigative 
Employee Award 

 

Dr. Vineesh Bhatnagar 
Department of Veterans Affairs 

Outstanding Federal Employee Award 

 

Joseph Blank  
Department of Veterans Affairs 

Customer Service Award 

 

~Honorable Mention 2016 FEB Awards~ 

 

Dr. Bhatnagar is Associate Chief of Staff for Geriatrics and Extended 
Care Services at VA New Jersey.  He supervises a 245-bed 
Community Living Center and several Home and Community-Based 
Care programs.  Under his leadership, the department received 
approximately $4.7 million in grant funding over the past three years 

to support geriatric and community care programs, thus increasing the variety of services offered.  This has enabled more 
Veterans to remain in their homes or within home-like community-based settings while receiving quality health care.  
Based on his excellent leadership, Dr. Bhatnagar is most deserving of the Outstanding Federal Employee Award. 

 
 
 
 

Ms. Marinho joined the VA New Jersey Health Care System in 2013 
in the role of Administrative Officer for Medical Administration 
Service.  Ms. Marinho is a vital member the facility’s access team, 
responsible for analyzing and identifying clinical services with 
opportunities to enhance access for Veterans.  She analyzes and 
interprets data related to organizational wide scheduling practices 

and provides recommendations on strategies to enhance clinic efficiency.  Her efforts resulted in increased availability of 
appointments for Veterans.  Ms. Marinho has gained the respect of the leadership team and is a true role model for her 
peers and other staff.   
 
 

 

Mr. Joseph Blank is a phlebotomist at the VA New Jersey Health 
Care System where he delivers exceptional customer service.  Mr. 
Blank truly loves the interaction with Veterans.  You can sense the 
bond that has developed between him and many of the Veterans 

who wait to have him draw his blood.  He takes pride in what he does and his expertise and professionalism are 
appreciated by the Veterans he serves.  Mr. Blank’s dedicated and outstanding service makes him most worthy of the 
Federal Executive Board 2016 Customer Service Award. 

 
 

Mr. Gonzalez's innovations include implementing an active 
threat program designed to radically reduce risk to staff and 
patients of the threat of gun violence.  He innovatively integrated 
the police and fire departments into the Public Safety Service.  
Mr. Gonzalez strategically placed cameras and access control in 
new locations and utilized fresh technology to enhance panic 

capabilities.  Mr. Gonzalez regularly collaborates with public sector police and fire agencies to mutually train and develop 
interoperability initiates.  Mr. Gonzalez effectively communicates the goals, results, direction, and initiatives of the VA to 
staff, resulting in continuous improvement.  
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Joseph Gentile 
Federal Air Marshal Service 

Distinguished Public Service Award 
 

 

Newark Federal Air Marshal Service 

Field Office Visual Intermodal Protection 

and Response (VIPR) Team 

Team Award 

 

Patricia Lee-Hruska 
 US Citizenship and Immigration Service 

Technical Employee Award 

~Honorable Mention 2016 FEB Awards~ 

 
 

As one of thirty-seven District Training Officers located 
throughout DHS/USCIS Field Operations Newark, District 
Training Officer Patricia Lee-Hruska everyday elevates the 
technical proficiencies of 300+DHS/USCIS New Jersey federal 
employees through a strategized focus to engage federal 
colleagues in their own and each other’s professional 

development. Officer Lee-Hruska’s efforts value and capture technical opportunities to share colleagues’ wisdom and 
experience through local, comprehensive training and shadowing programs, roundtable discussions and interagency 
exchange sessions most notably within DHS to include CBP, ICE and USCIS colleagues. The 2016 Northern New Jersey 
Federal Executive Board’s Technical Employee is a tribute to Officer Lee-Hruska’s phenomenal dedication to enhance the 
technical proficiencies, professional development and individual accomplishments of colleagues throughout the Northern 
New Jersey federal employee community. 
 

 

The Newark FAMs field office has partnered with the TSA 
Office of Security Operations since late 2014 to provide armed 
covert and overt law enforcement support to TSA Screening 
Officers, Managers, Behavior Detection Officers and Explosive 
Detection Canine Handlers while they execute their critical 
homeland security mission. This presence provides for force 
protection and mitigates the risk of one of the most prevalent 
attack vectors in the United States – ground attack/active 
shooter. For the year 2015, over 55 VIPR operations were 
conducted at Newark Liberty International Airport, aiding in 

the security and protection of up to 150 TSA personnel per operation, and in excess of 10,000 passengers per day.  
Operations consisted of 3-4 FAMs working between 3 and 4 hours, amounting to over 674 man hours of protection time.  
They supported coverage in 3 passenger terminals, encompassing 10 checkpoints and 46 security screening lanes. 

 

 

 

Mr. Joseph Gentile has served his community since 2003 as a 
volunteer firefighter on the Avon Fire Department, an EMT 
with the Avon First Aid Squad, a rescue swimmer with the 
Monmouth county ANSWER Team and currently serves as 
the volunteer Fire Chief for the Avon by the Sea Fire 
Department. He has and continues to contribute countless 

hours to his community in a very high risk activity. His volunteer work has made his community a safer place.  
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Supervisory CBP Officer Lucille Cirillo 
US Customs and Border Protection 

Distinguished Federal Manager Award 
 

Ramon Rodriguez 
 US Customs and Border Protection 

Administrative Support Award 
 

Georgiann Emolo 
 US Probation Office 

Distinguished Government Service Award 
 

~Honorable Mention 2016 FEB Awards~ 

 
 
 
 

Ms. Georgiann Emolo began her employment with the U.S. 
Probation Office in New Jersey since February 9, 1978.  In 
1996, Ms. Emolo was promoted to a Home Confinement 
Analyst.  Ms. Emolo is currently serving as Budget and 
Procurement Administrator for the probation Office.  She has 
worked with senior managers on space reduction projects that 
have saved close to $500,000 to the Federal judiciary.  In the 

past four years, together with senior managers, she led cost savings measures to avoid unnecessary staff reductions and 
furloughs.  Ms. Emolo is a true humanitarian with incomparable ethics.  She is the consummate professional and the 
perfect example of the role of federal employees to provide good and honest services. 
 
 
 

 
CBP Technician Ramon Rodriguez provides administrative 
support to the Tactical Operations Division, Port of New 
York/Newark.  His many duties include maintaining the State 
Department license database, tracking bond movements, and 
maintaining manifest documents.  He receives calls from ports 

around the country to decrement foreign military licenses.  His vast knowledge of the rules and regulations enable him to 
interdict materials which might otherwise be exported contrary to law.  He also assists the Export Car Desk in the 
processing of Titles and Shippers Export Declarations (SED).  He is always aiding the Assistant Port Director with a 
variety of tasks as assigned.  Mr. Rodriguez epitomizes the role of administrative support. 

 
 
 
 

DCO Cirillo has played a vital role in the Anti-Terrorism 
Contraband Enforcement Team (A-TCET) operation of the 
Tactical Division of U.S. Customs and Border Protection in the 
Port of New York/Newark. Her most substantial contribution 
last year was the rollout of the National A-TCET school in the 
Port of New York/Newark. DCO Cirillo designed the course 

which provided comprehensive training regarding A=TCET operations to officers from around the country. DCO Cirillo 
coordinated and taught classroom coursed including segments on operational planning. Overall, DCO Cirillo is a leader 
and distinguishes herself through her work ethic.  
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